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LRSN Nurse 

Job Description 
 
 
Salary: £15.38 per hour (£32,000 pro rata)    
 
Holidays: 28 days plus public holidays (pro rata)    
 
Hours of work: 10 - 12.5 hours per month (worked flexibly)   
 
Contract Duration: Permanent 
 
Base: Home based with requirement to travel to clinic locations and events 
 
Responsible to: Health and Wellbeing Lead and LRSN Lead Nurse 
 
 
Job Purpose 
 
To provide health screening services across a range of medical conditions to members of Lincolnshire’s 
farming and agricultural community via face to face and outreach clinics alongside virtual/telephone Click, 
Book, Chat clinics. 
 
Specific Tasks and Responsibilities: 
 
Health Screening: 
 

• Work with LRSN nursing colleagues to provide fortnightly and weekly health screening clinics at Louth 
Livestock Market and Spalding Horticultural Auction. 
 

• Work with LRSN nursing colleagues to provide fortnightly virtual/telephone health screening clinics via 
the LRSN Click Book Chat service. 

 

• Work with LRSN nursing colleagues to pilot twice monthly health screening clinics at Melton Mowbray 
Livestock Market with a view to establishing need for a permanent health screening service. 

 

• Work with LRSN nursing colleagues and the wider LRSN team to run (countywide) outreach health 
screening clinics via the LRSN Health Hut. 
 

• Provide confidential basic health screening to include measurement of blood pressure, blood sugar, 
cholesterol, BMI, mental health screening, cancer awareness and support and ear syringing in all clinic 
settings. 
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• Promote healthy lifestyles and engage clients in smoking cessation, alcohol, diet and weight 
management, and active lifestyles as needed. 

 

• Provide self-help literature and ensure that appropriate referrals are made to other health professionals 
including, but not limited to, GPs. 

 

• Signposting patients to partner services where appropriate, including to LRSN casework services via the 
Health and Wellbeing Lead. 

 

• Support LRSN to shape our services by gathering and sharing client and industry concerns with the wider 
LRSN team. 
 

• Support LRSN’s ambitions for continuous improvement through supporting the Head of Charity and 
Heath and Wellbeing Lead to identify and develop service improvements. 

 

• Identify opportunities for proactive health-related, nurse-led activities at Spalding Horticultural Auction 
and Louth Livestock Market, including but not limited to, delivering health related sessions to raise 
awareness of ongoing local and national campaigns (Movember, Stoptober, Mental Health awareness 
etc). 

 
Data & Impact Collection: 
 

• Support the Health and Wellbeing Lead to maintain records of activity, outputs and outcomes that will 
be used to report to partners and funders. 

 
General Duties and Responsibilities: 
 

• Work in co-operation with other team members, adhering to all policies and procedures, including Equal 
Opportunities. 

 

• Participate in regular supervision meetings with the Health and Wellbeing Lead and LRSN Lead Nurse. 
 

• Attend monthly staff meetings and other internal meetings, training and events as required. 
 

• Participate in any external meetings as required. 
 

• Attend all relevant and appropriate training courses including First Aid, Safeguarding and relevant LRSN 
training sessions. 

 

• The specific duties and responsibilities of this job description are not restrictive, and the post holder will 
be expected to undertake any other duties within the scope of the role, as required by the Head of 
Charity or Board of Trustees. 
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LRSN Nurse  
Person Specification 

 

Skills, knowledge, experience, qualifications & qualities 

• Current valid nursing registration with evidence of revalidation. 
 

• Experience of undertaking physical health checks, an understanding of mental health needs and ability 
to provide tailored individual advice, and identify appropriate interventions specifically related to 
abnormal findings if detected. 

 

• Up to date knowledge of existing health services and appropriate signposting and referral pathways. 
 

• Excellent communication and interpersonal skills. 
 

• An understanding and empathy of the needs of the farming and agricultural community in Lincolnshire 
and the skills needed to interact with people at all levels.  

 

• Sensitive to the needs of others. 
 

• Experience of public speaking and or willingness to deliver group health sessions 
 

• Analytical and logical: identification of potential issues and solutions. 
 

• High degree of motivation with the ability to work independently with the commitment and the ability 
to use initiative. 

 

• Full driving license and own vehicle. 
 

• Experience of working as part of a team. 
 

• A commitment to working to equal opportunities for all. 
 

• Reliable, resourceful and flexible with the ability to work additional hours as required.  
 

• Ability to travel freely for work purposes, and a willingness to work outside of usual office hours when 
required. 

 

• Excellent IT skills, including Microsoft Office, email, spreadsheets, Zoom and databases.  
 

• Organisation and administration: timely completion of paperwork, maintaining records, data collection 
and analysis. 
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LRSN background Information 
 

LRSN was established in 1999 as a resource for the county’s rural communities and businesses. Created as a 
partnership between churches and agencies in Lincolnshire, it was a response to the plight of the farming 
community and the increased rates of suicide and mental health issues associated with an industry in crisis. 
It went on to be registered as a charity in 2002 and a company limited by guarantee in 2010. 
 
We are now a well-established, medium sized, regional, volunteer led charity that provides help, support 
and advice to members of Lincolnshire’s farming and rural communities in times of crisis, stress and change. 
As well as professional nursing and healthcare staff, we have access to a significant number of committed 
volunteers with knowledge and experience across a full range of issues affecting the mental health of people 
in rural communities – from stress to farm business planning.  
 
Our work within rural communities is focused on: 
 

• Casework – primarily through one-to-one work with individuals, responding to referrals made in person 
or by others by telephone, email or at one of our drop-in advice points. Our casework volunteers have a 
range of experience including physical and mental health, stress, legal, finance, business, tenancy, and a 
range of other issues. 

• Helpline – manned between 8am and 8pm, with emergency out-of-hours contact. As well as providing 
signposting to advice and other agencies, the helpline is a point of contact for casework services. 

• Health Screening – operating alongside drop-in advice points (Louth Market and Spalding Horticultural 
Auction) and through ‘Click, Book, Chat’ digital clinics overseen by our volunteer medical director and 
delivered by Registered Nurses, we offer confidential screening and advice across a range of medical 
issues. 

 
VISION: 
To provide a lifeline to the agricultural and rural community in Lincolnshire 
 
MISSION: 
Through provision of multi-faceted, holistic, and accessible services we aim to improve the ability of 
Lincolnshire’s agricultural and rural community to love well in the present and thrive and flourish in the 
future. 
 
VALUES: 

• We listen – a listening ear in times of crisis, anxiety, and stress 

• We serve others – responsive, non-judgmental and confidential with fairness and equality 

• We reach out – accessible by offering multiple and varied pathways 

• We care – caring and compassionate 

• We value people – respect the dignity, uniqueness, and intrinsic worth of every person 

• We strive for excellence – constantly evolving and developing and improving our services. 
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Application Process 
 
Before submitting an application, you are strongly advised to read these guidelines. 
 
LRSN will shortlist applications, considering only information that is relevant: 
 

• Experience and skills in relation to the vacancy 

• Employment history 

• Education, training and qualifications 
 
Please apply by submitting your current CV and a letter addressed to our Head of Charity, detailing your 
reasons for applying for the post. This should include information and evidence that bring to life your 
motivation for applying for this role and explains how you can make a difference to LRSN and the health of 
Lincolnshire’s agricultural and rural community. 
 
If you have any queries relating to this vacancy, please contact Head of Charity, Amy Thomas, by emailing 
amy.thomas@lrsn.co.uk or Health and Wellbeing Lead, Gilly Steel, email gilly.steel@lrsn.co.uk  
 
LRSN is committed to equal opportunities in employment. Information you supply to us will be treated as 
confidential and will not be retained for any longer than is necessary. All information is held securely and is 
confidentially shredded as appropriate. 
 
The successful applicant will be offered the position subject to satisfactory employment references and an 
enhanced Disclosure and Barring Check. 
 
Interviews 
If you are successful in being selected for the interview, we will write to you to confirm the date, time and 
location of your interview. Interviews will take place on Wednesday 30 March. It is with regret that we 
cannot interview everyone who applies for employment with LRSN. If you have not received a response to 
your application by at least two days before the advertised interview date, you can assume that your 
application has been unsuccessful.  
 
Returning your application 
 
Applications should be submitted by email to Alison Pratt, email alison.pratt@lrsn.co.uk by 9am on Monday 
14 March. 
 
Please note that applications received after the given deadline will not be considered. 
 

mailto:amy.thomas@lrsn.co.uk
mailto:gilly.steel@lrsn.co.uk
mailto:alison.pratt@lrsn.co.uk
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Equal Opportunities Policy Statement 
 

LRSN supports the principle of equal opportunities in employment and provision of services and opposes all 
forms of unlawful or unfair discrimination, both direct and indirect, on the grounds of gender, race, 
disability, colour, nationality, ethnic or national origin, religion, marital status, sexual orientation, trade 
union activity, age or responsibility for dependents. 
 
We believe that it is in the best interests of LRSN and those who work within it to ensure that the talents 
and skills available of the whole community are considered when employment opportunities arise. To this 
end, within the framework of the law, we are committed wherever practicable, to achieving and maintaining 
a work force that broadly reflects the local community in which we operate.  
 
Every possible step will be taken to ensure that individuals are treated equally and fairly and that decisions 
on recruitment and selection, training, promotion and career development are based solely on objective and 
job-related criteria. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Lincolnshire Rural Support Network is a registered charity, number 1137678 and a company registered at Companies House, 
registration number 07182183 
Registered office: Lincolnshire Agricultural Society, Lincolnshire Showground, Grange-de-Lings, Lincoln LN2 2NA 
To find out more about us and our services, please visit www.lrsn.co.uk, view our Facebook page or follow us on Twitter. 

http://www.lrsn.co.uk/
https://www.facebook.com/lincsruralsupportnetwork
ps://twitter.com/Lincsruralhelp

